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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

CH RALA ENG NEERI NG COLLEGE

Name of the head of the Institution

Dr. VV RL S GANGADHAR

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08331040588
Mobile no. 8331040550

Registered Email

princi pal @ecc.co.in

Alternate Email

i gac@ecc.co.in

Address Chiral a Engi neering Col | ege, Ramapuram
Beach Road, CHI RALA, prakasam district,

City/Town chiral a

State/UT Andhra Pradesh

Pincode

523157




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

M. M Sanbasiva Rao

Phone no/Alternate Phone no.

08331040558

Mobile no.

8331040546

Registered Email

i gac@ecc.co.in

Alternate Email

princi pal @ecc.co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. cecc.co.in/igac/agar -
reports/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. cecc. co.in/acadeni cs/ academ
ic-cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.08 2015 14- Sep- 2015 13- Sep- 2020
6. Date of Establishment of IQAC 17- Apr-2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Conducting I nternal Denos

21-Cct-2019 40



https://www.cecc.co.in/iqac/aqar-reports/
https://www.cecc.co.in/iqac/aqar-reports/
https://www.cecc.co.in/academics/academic-calendar/
https://www.cecc.co.in/academics/academic-calendar/
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Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBVRXZUSE1JWVg3OXJIdGxoU1JxUXc9PSIsInZhbHVlIjoiUmtwUHNKTkQrbzc4b3p5eCtBNWg3b1FITUwrb0FId2RVc1kwOTAwWEJqNzZTdWJjWm0yVERoUWlqNUIvcDVEN0hQMVd3UUx4TnA3OFZUcTJqV2hlTEFIRkFhNGJ6aFVuRm11LzZBZS9SM289IiwibWFjIjoiMDIyM2FjY2VkZTgyMjNlMjY2NzUyMGY4Mjc4MTE0NGI1YjgzMWVlY2RiOGQ3ZTkzNzdhMDg1ZjAyNWFkYjViYyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxZVU5lYmVjZGpWT0ZmbDY2ZjFvS0E9PSIsInZhbHVlIjoieGJ4RXI5ZTRnMGxObDNwcUM0cXRlRDZxN0hiYTk5dVR2Q3BDUER3bnZ3TXVrTk5nQjVjQUR5UjlneTF3Y2FCVHlyS3ZZQjhndkpBNVhweDZWdWpOdHc9PSIsIm1hYyI6ImMzYTk0Mzg5ZDNlNWFkMWNlYjU4YzUxZjhiZDc1ZDg2MTg3OTMwMTkwNzI0ZWZiZjFjYjc3MDlmMzgyNzI5ZWYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5MRVhTYnlXNG95dzhwOHhiVkg3anc9PSIsInZhbHVlIjoiR05QY1pqQ0lhUjFVbUhXNi9UZlNmVHNaUzNhRkYxMHVIWnJybEx3eUR6c2IwODJCYXBHZVJLOFQ5OXBucHR6VDBrZEV5VkowWERSZGFkRkNaaTVqOWc9PSIsIm1hYyI6IjE3MDFiMWQzZjU3MTJiYjM0NmYyOGU2MDA0YTliM2M2YzRjOGQ5YjdiNTIxZmJjYThhZTQ2OGUwOWRlN2Y5MTkiLCJ0YWciOiIifQ==

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Feedback fromthe students 2. Exit feedback fromthe faculty 3. Continuous
evol ution of marks in university exans 4. Doubl e eval uation of answer scripts

(randomy) 5. Benchmark: :

10days before comrencement of course |ecture

not esshoul d be ready 6. After conpletion of MD exans val uati on shoul d be
conpl eted and nmarks to be displayed in the notice board in two days 7. Plagiarism

check 8. Renedi al

Cl asses for slow | earners

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Audi ting cal ender of events once in a
nont h

Audi ting of conduction of various
events as per the cal ender has been
under taken and the non confirnmmess
have been reported

devel oping frame work for NAAC rel ated

bench mar ks

NAAC benchmar ks have been shortli sted
and a frane work for the sane has been
desi gned

Pl acenent of passing out students in
rel event industries

Steps have been taken to invite the
conpanies to visit college for
recrui tnment of students

Conducting a survey anpong the students
to identify their options for core
conpany pl acenents, software conpany

pl acenments, higher studies in I ND A and
abr oad.

a survey was conducted for the | b.tech
students for identifying the options of
students for core conpany

pl acenent s, hi gher studies in india and
abr oad

Conducting quality rel ated workshops
and sem nars

One workshop and Five sem nars
conduct ed

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
GOVERNI NG BODY 23-Dec- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 08- May- 2015
16. Whether institutional data submitted to Yes

AISHE:



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndRN1RVRWxNN1JSUzVrczQ3SmcyM3c9PSIsInZhbHVlIjoiUEx0aEFUUXZYZkUzM0lDQktteStLUzkzTE5SWUxtREhnb2RnQjJwbE5OOU1yVys0VGl1SWpkZHV1QU5HcmJybDl4WmtnRkovTnMvTEJSS0JlT0p5aWc9PSIsIm1hYyI6IjE2OWZiMmUxNjk1YjMwMDc1Y2MzYmEzM2U5NzdkZmRlNGQ4YjY2NzZiMzMxMDI0M2Y2NWVmYmVhMDQ5ZjY4YjAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVlZnBwYmk0TWZGWkZWZkRqU1c2cVE9PSIsInZhbHVlIjoiWCt6Y0dNOGREa1RmLzJNYkJuTHJTaFljaUMwNGFSK2pjQSs1L2Q2dWhIL0Q0WjNmazZHWVdQNjdxV0JucHpMVyIsIm1hYyI6IjE3OTM5YmYxMjJkZjhiMTIyMzYyZWQ0ZDBmODE0Y2RkMzg0MDA2N2JjNzliOTBkNmY1MTg4MDE0MTc4NmQyMTQiLCJ0YWciOiIifQ==

Year of Submission 2020

Date of Submission 19- \Var - 2020

17. Does the Institution have Management Yes
Information System ?

If yes, give a brief descripiton and a list of modules Al activities are efficiently

currently operational (maximum 500 words) nmoni tored by the different nmanagenent
information System The institute has
comput eri zed nanagenent infornmation
systemto nonitor day to day activities
of adm nistration, attendance recording
of faculty/staff and students, finance
managenent, recruitments, academics,
feedback from st akehol ders, and

exam nation system All these
activities are efficiently nonitored by
di fferent Managenment information

syst ens.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Chiral a Engineering College is currently having the followi ng nechani sns for
effective delivery of curriculum i. At the beginning of an acadenic
session, eye on the results, departnental proceedi ngs and student needs and al so
keeps record of the different activities of the college regardi ng teaching-
| earni ng, devel opment and i nprovenents of different methods of effective
curriculumdelivery. departnental nmeetings are held in every departnment in
which the topics in the syllabus are distributed to the teachers after
di scussion with them ii. Number of classes for each topic is decided according
to the syllabus and credits (PG assigned to each topic/ G oup/paper etc. iii.
Col | ege admini stration provides a well constructed weekly Routine/ Schedul e/
time table for each year /senester for both UG and PG cl asses. iv. Departnental
Heads prepare the routine which is approved by the Principal duly. v. Teachers
prepare their lectures according to the syllabus allotted and cl asses
avai l abl e. vi. Casses are held according to the schedul e under the supervision
of college adm nistration. vii. W have a very rich central library with open
access system and many departnents have their rich Departnental libraries too
for the benefit of the students. A good nunber of Journals (Science, arts and
comerce) are subscribed by our college. Inflibnet(e-books and e-journals)
facility is available for teachers and also for the students. Qur college has
regi stered for NPTEL (National Programe On Technol ogy Enhanced Learni ng) where
students can have the access of e-learning through online Web and Vi deo courses
for various streans. viii. Various classroomteachi ng nethods based on vari ous
needs of different subjects are regularly used for the effective delivery of
the curriculum such as a. Chal k and Bl ackboard net hod b. | CT-enabl ed teaching-
| earning nethod. c. Use of different softwares. d. Use of Scientific nodels and
charts for effective lecture delivery. e. Distribution of class notes by
teachers. f. Group discussion anongst the students during the class. g. Mcro-




teaching and seminars by students related to curriculum h. Paper presentation

by the students. i. Proper and adequate instrunentation facility is given to
the students for their practical classes; there is also a centra
instrunentation facility for that purpose. j. Need based survey progranmes,
field works and educati onal excursions are carried by the departnents. K.

Project work, dissertations are conducted for fulfilment of their degrees. |.
Sem nars and special talks by experts are also arranged regularly for advance

studi es. Regular class test, Md-termexam nations, Md senester exani nations,
regul ar assessnent in practical classes, viva-voce, are done to keep track on

t he i nprovenment of the students. Renedial and tutorial classes are al so

conduct ed based on requirenent. Departnents nmaintain the detailed record of the

cl asses, assessnents, project reports etc. College adm nistration al so keeps a
vi gi | ant

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BTech ClviL 18/ 11/ 2019

BTech EEE 18/ 11/ 2019

BTech MECH 18/ 11/ 2019

BTech ECE 18/ 11/ 2019

BTech CSE 18/ 11/ 2019

BTech I T 18/ 11/ 2019

BTech El E 18/ 11/ 2019

M ech Structural engineering 05/ 08/ 2019

M ech Power El ectronics 05/ 08/ 2019

M ech CAD/ CAM 05/ 08/ 2019

M ech VLSl & ES 05/ 08/ 2019

M ech CSE 05/ 08/ 2019

VBA VBA 08/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment




1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Gam fication with AR 16/ 12/ 2019 165
and VR
Cour se on Prof essi onal 14/ 10/ 2019 52
Et hi cs Human Val ues
A Cour se on 20/ 01/ 2020 52
Conput ational Fluid
Dynami cs
TRANSDUCERS 24/ 01/ 2020 82
| NDUSTRI AL ELECTRONI CS 24/ 02/ 2020 99
Advanced Conmuni cati on 04/ 11/ 2019 42
Skills
Dat a War ehousi ng and 17/ 02/ 2020 62
Data M ni ng
| ntroduction to Aurdi no 23/ 09/ 2019 28
LOW COST HOUSI NG 25/ 11/ 2019 53

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech ClVviL 48
BTech EEE 30
BTech VECH 51
BTech ECE 92
BTech CSE 86
BTech I T 10
BTech El E 4

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Students feedback is filled by both UG and PG Students on their | ast

exam nation day in the college i.e., UG semester Exan(lll)and P.G senester |V
exam nation. Attendance of each student is nentioned in the feedback form
Feedback is received on varied aspects of the college including |ocation,



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNmRXE3dzZ4Qk9DRnJtYzl1MmhZV1E9PSIsInZhbHVlIjoicFF4VmtuRFpJR0lHTWM1RWUvb2RBeDlDRE13UkJIaXNURG80TCtJbTZMK2xGd09Xc1BHamkzaExHUE9Gb3dqMDE0U2lRaUY5K3JzU1J3M2tXNTVIblJNL3FKcUxXdHlxQk56UG5vY1VaNTQ9IiwibWFjIjoiMmIyZWIyNGI3OTI3MzQ4NzFiN2Q3YzRkOTQ0ODEzMWQ5ZTAzMDVlZjRjYTVjYzdmZWIzNDhkODBlZDYyNjJmMiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxVSWhvbE53eXE1U0Q5OGFBYjNXK0E9PSIsInZhbHVlIjoibXc4QVRMQ2NWeDh2Z1l6Y0M5NTZDMGtta3I0Y00vc0RvQlVPeDdtNnd1a1l1elp2N2ROWlFVMjNGSkd2UmtyeGZtL2RWWnNlSm1KREw0cFV3OEpnNmxYbEVZRGloWmorWTZQL3VEaE5yM0E9IiwibWFjIjoiMjM3NjE2ZjQzMDczOTNiNTliMWExNDYwNGY3NzQxM2YzZTdlZDIxOTJlODRkZjA1NzNhYzUyZjJmOTliYjQ0OSIsInRhZyI6IiJ9

of fice, canteen, laboratory, library, admnistration and acadeni cs.incl udi ng
teaching and | earni ng process. The points are cal culated according to the
grades given by the students in various criteria. The grades are given as A B,
C, D, E (where A5, B4, C3, D2, El). The Average and percentage of various
criteria are calculated. The strength and weaknesses nentioned by the students
are sunmari zed. Feedback is also collected fromthe parents during

Par ent Teacher Meetings (PTMs) that are organi sed by each and every depart nent
of the college. Suggestions and coments given by the guardians are al so taken
into account for future devel opnent. The different areas where inprovenents are
required are discussed in respective conmittees/departnments. The proposal s
given by the different comrittees and departnents are di scussed in CAC (Coll ege
Academi ¢ comm tteee)of the college for necessary action. Strengths of the
college are also taken into consideration for further up gradation.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech G vil 120 14 10
Engi neeri ng
BTech El ectri cal 60 2 2

and El ectronics
Engi neeri ng

BTech Mechani cal 120 3 3
Engi neeri ng
BTech El ectroni cs 180 38 33
and

Conmruni cat i on
Engi neeri ng

BTech Conput er 120 49 43
Sci ence and
Engi neeri ng

M ech Structural 18 18 18
Engi neeri ng

M ech CAD/ CAM 18 12 12

M ech Conput er 36 14 12

Sci ence and
Engi neeri ng

VBA Masters in 60 34 31
Busi ness
Admi ni stration
MCA Masters in 60 2 1
Conput er

Applications

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkljV0FJYk9xQW9rUU9yR0lSNjRqNEE9PSIsInZhbHVlIjoiWlpkcDRBZFVMcGQwbHB0RTlzZTE2bFNjeXBVUjNNMFoxWWdCYnZJenpXVjFsQ0tzUDVSUGdoVit6OXNGekJLdVJCYUpYN2tYQit0N2ozL3lOQndHcXc9PSIsIm1hYyI6ImUxNGJlYzdjZjIzNTAxZTM5MjFiOTQyNWQ0NjM1NjNkYWY3ZjM0NjdhZTNmOTNlN2RiMjFhYjhjYjhkZmVhYzUiLCJ0YWciOiIifQ==

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1059 171 74 11 15

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
100 62 6 25 7 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring system is available in the institution. Department wise, class wise students are divided into number of
groups depends upon the number of faculty available .. For each group one faculty member is appointed as
mentor of the group. The responsibilities of the mentor are 1. Interacting with the student of the group 2. to
motivate the students to attend classes regularly 3. to know the results of the students and proper guidance will
be given to do well in the next coming examinations 4. Make the students active and to participate in various
activities conducting in the college and other colleges 5. Identify the interest of the students in sports and games
and encourage them 6. Attendance of the students are monitored and necessary steps will be taken in case of
students of more absentism. 7. Interact with the parents of the students and to update them with the results and
activities of their ward 8. mentor will be in regular interaction with the students of their group and they will be
motivated and encouraged in all aspects academically and extracurricular activities

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1230 100 1: 12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

110 100 10 15 5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InAxVi9tdEpPeU1QRktkU0FDZ3VqQ3c9PSIsInZhbHVlIjoid1dsaUdERjRiU3lueXI5d1B6ZXhlV0MyNjRnZWl6ZGZOTGpGSXBhM3VwZ3NuUXpST0RjSXBiV3pITGhPZHJsR21pcStWWlh1Nzc2WTRMQmNqZXp2cXc9PSIsIm1hYyI6ImZjZDM2YzUzZTRhYzkyMDIzZDFkMjlhOWE1ZjY3MzJjYTJjM2VjYjg2NTZhMGQ0ODNlN2UwYTU4OWQ5YTU4MmQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImMxcERkb05HcUM2OVcrYTdxQ21zOXc9PSIsInZhbHVlIjoiRTNoMkFNRXhpWkhmTHZmWENNWkV1UHNtb1lyL3BNdTVqK3RyNFVYUnVsTFhvZDd3TitEdm9qRVNPeTF3dFJmUllTN0RWTnBvNnZVV0pqWHhhVW9Zcnc9PSIsIm1hYyI6IjRhOGQ1MWU3NDAyODlhMzU2NzU0YzAwY2Y1ZjkyMGMwZTYzZjJkMjBiNWFkZjA4NDg0YmEyYjAwMzA4OTAxZTIiLCJ0YWciOiIifQ==

end examination

end/ year- end
examination

BTech

4-2 SEM

20/ 09/ 2020

10/ 10/ 2020

VBA

PG

2-2 SEM

20/ 10/ 2020

02/ 01/ 2021

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As per IJNTUK rules 2M D exans will be conducted in every senester each of 15
mar ks descriptive and 10 marks for QU Z exans and 5 marks for Assignnments.
After valuation of answer scripts of 1M D exam nation, slow |learners are
identified and sone additional classes conducted for them Assignnents al so
will be given differently so that it helps the students to think and use the
suitabl e applications to solve the given problem In addition to the md
exam nation every alternative day a slip test is used to conduct further the
guestions al so given one week before to nmake them notivate and to attend the
slip test.. Slow learners are identified and renedi al classes al so be
conducted. Technical quiz is also conducted in suitable dates.|aboratories are
al so opened other than college working hours to provide facility for students
to do the experinent when they are absent or to repeat the experinment when the
results are not correct.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Institution is adhered to the academ c cal endar sent by the JNTU Kaki nada
affiliated University. Examinations MD and external will be conducted as per
the cal endar. Syllabus al so covered as per the calendar. Institution wll
observe holidays as per the university cal endar. Sports and ganes conpetitions
wi Il be conducted as per the cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. cecc.co.in/iqac/criterions/#Criterion2
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1 BTech CE 51 40 78. 4
2 BTech EEE 32 28 87.5
3 BTech ME 51 40 78. 4
4 BTech ECE 88 63 71.6
5 BTech CSE 84 60 71. 4
10 BTech El E 4 2 50
12 BTech I T 10 9 90
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldsUlB1WVQ0RWlhM3B4Z1kvMWlGbGc9PSIsInZhbHVlIjoiTDhBSE1BdTFSWTU4YXJqQmQzM0RYemdOdnAzaVc2NFNNWk9aVTZyRTFveFJNczBpbERMajFtRmFyc0IyclRIbUFGMWl6cExySHFJWkVQMTlSYXF4Umc9PSIsIm1hYyI6ImQyZWZhZTM1MGViOWM1MGNhZjk3MzZmZGRiZjY4OTBiNGU1MjczNWUyNTg0NTgxNWVkMWYxOTM5YjAxY2ExOWYiLCJ0YWciOiIifQ==
https://www.cecc.co.in/iqac/criterions/#Criterion2
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFOYVVmZ3NqUGdPS0xrNjVVYlRIeHc9PSIsInZhbHVlIjoiMG5OMDJ2VjJPZ1pzcE9OWHVGVE5CcnlGamZxS2ZtS3ZzT1dHRGdPc0FYRzhqWUFEZFAvODNrdzQ3REZjNTNzN1VOSVVXUUg5VnA0dnhvaFNjd0U0cTRRSXBsMVE4dTBzM3dQVDdCd0JrYUE9IiwibWFjIjoiODU4YjcyMzlmZGIxNGUyM2NhMjFjYjRiNDgxYzg5YWUzOGViMGEzNWZmNWFjZGVjMzU2MDMwN2Q4N2FhNzA1NyIsInRhZyI6IiJ9

https://ww. cecc. co.in/iqgac/sss/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 118 Lanbour ne 0.42 0. 42
Proj ects Projects Pvt
Ltd
Maj or 115 Lanbour ne 0. 35 0.35
Proj ects Proj ects Pvt
Ltd
Maj or 112 Lanmbour ne 0. 25 0.25
Proj ects Proj ects Pvt
Ltd
No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
A Workshop on Bridge ClVIL 09/ 12/ 2019
Desi gn, Fabrication
Testi ng
A Sem nar on Basics of ClVviL 03/ 02/ 2020
Intell ectual Property
Ri ghts
A WrkShop On Industri al EEE 02/ 09/ 2019
Aut omat i on Systems Using
PLC and SCADA
A Wor kshop on VECH 05/ 08/ 2019
Intell ectual Property
Ri ghts
A Workshop on Heating VECH 10/ 02/ 2020
Ventilation Air
Condi ti oni ng
A Wirkshop on PCB Desi gn ECE 15/ 07/ 2019
Sem nar on Car eer CSE IT 12/ 08/ 2019
Oi ented Course Training
A Wor kshop on AWS MBS CSE IT 21/10/ 2019
AZURE
Sem nar on Geogr aphi cal CSE I T 10/ 02/ 2020
I ndi cati ons
A Workshop on C Language HS 10/ 02/ 2020
for Enbedded Systens
A Sem nar on Synthesis, HS 20/ 11/ 2019
Speci al Charecterizations
of Transition Metal |ons



https://www.cecc.co.in/iqac/sss/

Doped Nano Powder

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
4 2 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

CSE

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal CSE 3 1.2
I nt ernati onal ECE 2 0.9
I nt ernati onal VECH 5 1.78
I nt er nati onal EEE 2 1.6

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

CSE 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of

Paper Author publication affiliation as citations

mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFqZDFFbUlBY1YzM0dGR0JnaXVjWnc9PSIsInZhbHVlIjoiMjdTT2xWVGxlR0xJaDJTbWYwSTRETVdPTkZwanBabllFY0ZyaHBLRkxIcUF5Y0hXMGpRT2NzeENKZEh5RDdWY3R6OXA5cnFMYm1zOEduQk5qenhaTWthR3RZaENEaHpGSGZBdm9GVTkvSWhGZjRrek1VZ1pjbVlvS1ltandQL0QiLCJtYWMiOiJiYWM4NGRmZjI0M2MwN2JhY2FmYzRiNGY4MTM3MDY0NzFmZWRkOTYxYmRmMWU4ZGE5M2YwZTczMTdlMWQ0NTViIiwidGFnIjoiIn0=

excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 1 10 0 0
nar s/ Wor kshops

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
| ndependence day CECC - NCC Unit 70 120
Cel ebrations
Tree Plantation CECC - NSS Unit 20 85
Program
Republ i ¢ Day CECC - NCC Unit 80 110
Cel ebrations
Wnens Day CECC - NSS Unit 40 105
Cel ebrati ons
Bl ood Donati on CECC - NSS Unit 30 90
Canp
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
CECC - NSS CECC Vasavi Cor ona 20 90
Club Chirala Awar eness
Progr am Honeo
Medi ci ne
Di stribution
CECC - NSS CECC - NSS Di stribution 5 20
Uni t of Groceries to
t he Poor
Swachh Bhar at CECC - NSS Cl eani ng of 20 120



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNqUkNkeHBuZC9jY0xBbWduUm5XbFE9PSIsInZhbHVlIjoiWXdIZjc4V2JGb0lDMUhLTFgrSXZMMUJXUVNrcUkvTkxvb0ZMNENzR1dwNVVKU3g4M0ZiU0M2L1FDUXVZVkxkY1VWYmhPQlpFUjV6SUFZTzdEam9tRUxpZWJmTzdkQ2tKWjEvQXdqMk9Yc1kzZFFLMG9oSlNQS0ZtMlJsUjNqSmwiLCJtYWMiOiJlZjUwNmU0YTI2YTQ5M2Q1MWNkMjk2NzM2OWQyNmJmYTJlNDk3ODM1ZWZiMDQ4Njc4MmQ3YWEwMDJlYjZhZTA2IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxKS09GZ1ZBNWErY3cxcm5FODE3NlE9PSIsInZhbHVlIjoic0QwMUtNeEFyeGxuWkczQVFzNFdLbXlhdUtjMGJ0YkFMOFN6OCtubUdDbkExVzcvb1pIZ21Nd1FuejMzbEtFWXB2Wnk1THU2WGw4OXpRUjFNa1gxQWc9PSIsIm1hYyI6ImMwMzYzNGJiOTRlOGZiZTU4NzdmMTZkZGEzZjdiYTYzY2M0MmNkNWRkNGJiYjc5NWY0NjJlZDdkYmNmYWJjYjMiLCJ0YWciOiIifQ==

Uni t Col | ege Canpus

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L 0 0 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

NI L NI L NI L 01/ 06/ 2019 01/ 06/ 2019 0

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
YOUNGM NDS 12/ 12/ 2019 1. Research 104
TECHNOLGE SOLUTI ONS Devel opnent , 2.
PVT. LTD Sponsored Projects.

3. Recruitnent, 4.
product Patent, 5.

I nternship
TAKE OFF edu 19/ 11/ 2019 1. workshop on 80
GROUP Ti rupat hi | at est

technol ogi es, 2.
FDPs, 3. STTPs, 4.
St uddent Proj ects,

5. Publications

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

3. 06 3. 06

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Classroonms with LCD facilities Exi sting

Cl ass roons Exi sting



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxZemFYLzVYNlBvRFFveHp4L3NXeEE9PSIsInZhbHVlIjoiOTNCNkpmUmViMVN3UW9YVE84UVUzYzV0cDk2WkZlamRHSXFWcmxwbmVxUU1hbVdhOS9Cck5jWFFxVW9oOU1FZUVmQk93VTZWbXh0cjNOSUFhSmEwY2xNTlhyeHdzNGptcjRXSWFWOE9rK3RSM0ZPNzVaMWt3WTRXaTQzSFB2ZysiLCJtYWMiOiJiZTU0M2Y3NDVhNDJkM2JkNGMzYjIwZGU5NDA5NmFhNTVjOTA2OWYxOGU0MDY3ZjM3NWI3NmM1Nzk5NDE5MDIwIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZYaUpzeUFIQXUwRHFpbnEzQ1B3U2c9PSIsInZhbHVlIjoiUUFQbmNHc3BnWUg2SkNKREdJbVNWdzVkbTB4M3dJcFI3N2srU0tmRy95N1NuZ0paNTFQcXQ5dzRMVjA2NnU2cmNvNlhRb1FIZWtIYnI0VjZPZC9VL0E9PSIsIm1hYyI6IjVkYWYxZGFjMDNlMmI4OTBkNDc5ZmYwMWU3MmYwNDc5YWQwMWY0NjUwNDgxN2M5NDVjMjdmZDZkYWUxMWRhYjIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilc5QUtJQ2N0bVJwRDRYbnB1VkVpaHc9PSIsInZhbHVlIjoicUdjWUZESnU3NjgrM05PaCtUTzZJd3pnck5FM2ZaK0ZrTVltSmVGZ0RwMUdBQ1dmSkFqd2czbG9FR2JobUxOVCIsIm1hYyI6ImRiMmYyMjZjMzkzYmIxZWJhYTZmMmY0N2QxNjI4OGQ2MDU4MTM5N2Y3YWQ1NGQ4MTY5ZjRmZmJhYjVmYmE4M2UiLCJ0YWciOiIifQ==

Senmi nar Halls Exi sting

Sem nar halls with ICT facilities Exi sting
Laboratori es Exi sting

Canpus Area Exi sting
Classroonms with W-Fi OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
DELNET, EZ Ful |y 1.4 2014
LI BRARY
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 36473 8895132 32 15306 36505 8910438
Books
7933 1939748 47 23500 7980 1963248
Ref er ence
Books
Journal s 118 140505 0 0 118 140505
e- 0 22500 0 0 0 22500
Jour nal s
CD & 470 0 0 0 470 0
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
P GANGA BHAVANI PROGRAMM NG MOODLE 19/11/ 2019
SK JI LANI PROGRAMM NG MOODLE 19/ 11/ 2019
GSAJ NMAN DI G TAL | MAGE MOODLE 21/ 11/ 2019
KUVAR PROCESSI NG
M SAMBASI VA RAO CONCRETE MOODLE 22/ 11/ 2019
TECHNCOLOGY
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/

GBPS)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijc5enZtK0REb0VjZXR3ZjY2V3dJa3c9PSIsInZhbHVlIjoiR2FEUWRsQXpKQi9LQnJiN3FzaGZXZzVuUVhnQmFEYkl5NEhtaG9mTDZtYUlHaUQvUllqK3AxcVEveDZWYmRBNzJ1REh6STN3TG9CWm1TM1FrVkNaTWVoN0FPZWNEUVFyeHFHODA4eVh6RUE9IiwibWFjIjoiMDE0NTJkNWJkMGQwMjQ3ZmRkYjVkNWE4YTM2Y2FmN2I4ODM3NTBhNjk2MDc5YTVhZGY0ZTc2YWE0ZThkN2Y1NSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNBcWY5ZGVvaU9ORVVLWHZRUW91cEE9PSIsInZhbHVlIjoiMTYwdW9lYlZvZUIxdGpwWjU1K1E4Q2pqUFR1S3RKbUFOaTNVcnN6YzFFKzJKQmhTc1JYamVSaEtQWDRiZk1YRXhBVzFZYndlQlI0d25KdGlycFVXVmc9PSIsIm1hYyI6IjZkM2UzZDYyNTRmMmZlN2Y2YmNlOGZlYzkzMGFmMTQ2NGNhNTMxOGIwYmQ2MjcyODQxMDE1YmVkZWI3NjVlY2YiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlN2UFdUcG5aYWt2T0xOMDlhMHZsSlE9PSIsInZhbHVlIjoidXlVQjdwbzkwZlJXNmJxb2RmZERGNzQwaEJYWEhUNFdRRE80SFNtWmRnRHp5cDJ1Sk9MaURJQ1RkUENrdlJTeUloSW9OQzNadXhmcnFibkhCM3l5Nkhsb3Q5dVdkbTc4bXRCU2JIRnJnRndMem51NWdPa1U2SzJaWlZDamNzalIiLCJtYWMiOiI3MDA1N2QwOWZlMTBhMGRhMGZkNmI3MjA0OWNlMTdjYTYxOWVhMzA4MzQyMDQ4ZWYwOTExYTU2ZTJhZjc0NzM5IiwidGFnIjoiIn0=

Exi stin 464 9 464 1 0 0 22 100 0
g

Added 0 0 0 0 0 0 0 0 0

Tot al 464 9 464 1 0 0 22 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
I1' T NPTEL, EBOOKS http://103.212.212.171

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
170. 16 170. 16 571. 68 571. 68

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

This institution has taken sone policies to utilize the physical academ ¢ and
support facilities. Sone periods are allotted in the tinmetable for the
effective use of facilities. Faculty senminars, student sem nars are conducting
in semnar halls. CGuest |lectures are also conducted in sem nar halls.
Laboratories are used to conduct practicals. After working hours also | abs are
open as per the tinetable in a week for absentees or to repeat the experinents.
For the effective use of the library weekly one period is allotted to all the
courses in different days of a week. Physical director is appointed to train
the students in ganes and sports. Sports period are also provided in the
tinmetable to practice ganes and sports. Students are encouraged to participate
in extra curricular activities. Conputer |abs are also opened after college
hours and students are allowed to use the conputer facilities with WFi
facility. During this tinme students nmay do practicals or project work. Specia
renedi al classes are al so conducted for slow | earners.

https://www.cecc.co.in/facilities/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Provi di ng Fee 324 2189499
frominstitution Concessi on

Fi nanci al Support
from O her Sources

a) Nati onal 0 0 0
b) I nternati onal 0 0 0
View File



http://103.212.212.171
https://www.cecc.co.in/facilities/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVDOUdPZXB3VVpyVE1ISHNvOG41QVE9PSIsInZhbHVlIjoiLzg5N1kwcldhckNXLzhkKytSVkE4QTdQVXVHcklFZW0vQ1pBczk5MzFlZ2ZacGFVaDh0Rzk3b0YrenRFL2QrdGlvdERJVlhhQU45R001N1V4U2M2L0E9PSIsIm1hYyI6IjdkNzkxODEzNWI0NmU4NGEyNWQzMzVkNzA2NTQ0YmU5ODI4MGRjY2EzNTdkN2RlMmEzNWZmMzkxMzc2MWZlODgiLCJ0YWciOiIifQ==

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Vocabul ary 10/ 09/ 2019 127 Chiral a
Bui | di ng Engi neering Col | ege
Canpus 11/11/ 2019 109 Tal enti o Acadeny
Recr ui t nent
Tr ai ni ng
Yoga Meditation 10/ 12/ 2019 185 NSS Uni t
C program ng 27/ 01/ 2020 150 Tal enti o Acadeny
Resune Bui |l di ng 03/ 02/ 2020 115 Chiral a

Engi neering Col | ege

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 CRT 52 36 23 128
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Lancesof t 75 21 CINIF 63 16
TECHNCLOG ES
LTD, Al i ens
G oup, etc
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 3 B. Tech EEE Chiral a M Tech

Engi neeri ng



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImU2eFY4R2NVSnpQeXZ4RHpaS1pPYWc9PSIsInZhbHVlIjoiWTg3d293cG5ucTZTczk5U0JON014cmd5SjU5M1A2VXZ0cm91RGJLRFdibkJvWmVGSTJhTWR5Yi9xdlovTktYbUIvQnFVaUVhbm1iRGM3VUI0Y01DVVE9PSIsIm1hYyI6ImZjNWQ2YzE5ODIxODdkMWNlYTczODc1NjEyNjlkNjQ0Y2M1MWNhOTYzODBhNTY0MzE1YWZlYjUyNWY0MTNjNDAiLCJ0YWciOiIifQ==

Col | ege
2020 6 B. Tech Civil Chiral a M Tech
Engi neeri ng
Col | ege
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying

Any O her 9

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
CECC Men Vol | ey Ball Col | ege Level 240
Men Kabaddi Col | ege Level 240
Shuttl e Badni nton Col | ege Level 40
CECC Throw ball Wnen Col | ege Level 120
CECC Cricket Men Col | ege Level 240
CECC Kho-Kho Men and Col | ege Level 192

Wonen

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nat i onal 0 0 NI L NI L
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Chiral a Engi neering Col | ege, encourages the students in various which hel ps the
students to grow i nterpersonal and intrapersonal skills. Under this, our
col l ege supports the students in co-curricular and extra-curricular activities
i ke, NCC, NSS, Blood donation canps, Cultural activities etc., This exposure
hel ps the students to incul cate | eadership and adninistration qualities. The
students will organi ze the Annual events |ike Techno fests and special days
i ke, Republic Day, |ndependence Day, Teachers’ Day, Engineers’ Day, Science
Day etc., They for the departnmental associations and conduct co-curricul ar and
extra-curricular activities anong the students. They even serve the society by
conducting Plantation progranms, cleanliness prograns, blood donation canps
etc., They strive hard to make the events successful, ultimately, they fee
very happy with all these activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5PdkxBT2NlOXFCVVluSzhmeWFRdnc9PSIsInZhbHVlIjoiTWNsRTNmSEZGUXluWkJZcUhObGROcjZ3eXJsUlh2RytFQStCYXR1UTBHdndtNjN3TUN0SUpaeURuK1J0WkhwVlRBcFYxM1l6ZnlqQnlGTUNoQmZqeXc9PSIsIm1hYyI6IjZmMzJlNTM1MjU2ODgzNjg3MTNhYzZkM2U2NThkODc2ZGQ3ZTNkMjNmNjliZTk5ZTQ5NzViYjhjOThhY2RmNDgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxvdjVSa0wrU05kWC9jNEFJUG5ZR3c9PSIsInZhbHVlIjoiVlNjeFpXUno2SFN5N1BFZmJFcUVvN01EaFRSOTJidmRLSkVxSkhSeVJFeFUvdWdLdDNQbVdLeFBPVklwNXM5UkZkVWI3dDVEdGVqYm9RdkxGQitvbWc9PSIsIm1hYyI6ImU4NDdjN2ZlOTZhMWRkM2NmZGVjNWRkMzRmODFkZDNkZDlmZTZjZWQ0YzdmMjNkMjIwODM2ZjAzMGZmYTY4ODQiLCJ0YWciOiIifQ==

CEC has a strong, lively alumi association that extends across the globe. This
thriving alumi network brings great value to everyone associated with CEC from
spreadi ng awar eness and recognition of the CEC brand to creating opportunities
for and guiding current students. It is truly believed that while the CEC
experi ence begins on canpus, it is enjoyed for the rest of ones life. The

al umi association plays a najor role building long lasting relationships and
creating camaraderi e anongst a gl obal comunity. Wth alummi spread over the
wor | d, CEC students can be assured of a warm wel come whenever they go. CEC
alumi contribute tine, energy, and expertise to help the CEC fraternity grow,
devel op and prosper. The CEC Alummi Association ains to facilitate Iifelong

| earni ng through the exchange of ideas and know edge. Al umi pool skills and
apply avail abl e resources to enhance personal and career devel opnent for their
menbers. The CEC culture has inpacted how actively alumi contribute to their
communities. This desire to share know edge and skills beyond the workpl ace and
famly may very well stemfromthe many comunity and philanthropic activities
they were exposed to as students at CEC. The alummi associ ati on has
successfully been able to channelize resources for a greater good and no
community outreach project is ever short of volunteers. The Associ ation pl ans
to setup guidance cell to aid the present and past students in the task of
trying to give their future a definite and purposeful direction. The gui dance
cell, apart fromassisting the placenent cell, will also assist present
students in availing project facilities in various industries in their area of
interest. To fulfil the above activities and proposals the association requires
establishing a strong network anongst the alumi. Al alumi of CEC are
requested to register as nenbers of the Alumi association and ensure their
contact information is updated. CEC is streamining its Alumi Association in
order to inprove the operations and hel p the students and Alumi network with
each other in a better way. In this regard, conplete data of various hatches is
bei ng updating with their latest information.

5.4.2 — No. of enrolled Alumni:

55

5.4.3 — Alumni contribution during the year (in Rupees) :

125000

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Formation of different statutory sub conmmttees conprising representatives from
al | stakehol ders of the college for coordinating inportant admnistrative
activities of the college. Formation of different sub committees under the
supervi sion of | QAC conprising representative of all stakehol ders of the
coll ege for coordinating inportant acadenmi c activities of the college. The

following conmttees are forned for the purpose of decentralization and
participative managenent 1. academic conmittee 2. disciplinary conmittee 3.
Antiragging commttee 4. 1 QAC commttee 5. Training and Placenent conmttee
6. Wnen enpower ment and sexual harassnent conmittee 7. Sports committee 8.
Admi ssions committee 9. Library conmittee

6.1.2 — Does the institution have a Management Information System (MIS)?




Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

To integrate the academ c prograns
and Institution's goals, the follow ng
initiatives are taken to suppl enent the
University's curriculum Al faculty

menbers identify the gaps in the
curriculumand include topics to bridge
the Gaps. ¢ Departnment w se curricul um
given by the university is analyzed to
identify gaps to match industry
standards. Additional contents are
added to bridge the gaps. ¢ Cuest
| ectures, Sem nars, Workshops, Training
progranms and industrial visits are
arranged to create awareness on the
current demands of industry e

Assi gnments are given on all the
subjects in addition to arrangi ng group

di scussions, written/oral tests,
qui zzes, role plays, etc. « The Coll ege

gi ves inpetus on inculcating
prof essi onal skills Educational tours
are organi zed to devel op interpersonal
Rel ati onshi ps and to create awareness
about the rich heritage and Cul ture of
our country. N.S.S. is an additional
facility which incul cates the social
responsibilities and conmunity
orientation anpbngst the students. -

Vari ous academn c conpetitions are

conducted for the allround devel opnent
of the students. ¢ Various short term
progranms are prepared by the college to
suppl enent the curricul um provi ded by
the University to enhance
enpl oyability. ¢ Additional experinents
were designed in | abs beyond University
prescribed experinments ¢« Students were
gui ded to takeup mniproject/Internship
whi ch are not part of the university
prescribed curricul um

Teachi ng and Learni ng

e The Col | ege has an Academi c
Cal endar for UG and PG programres
separately as issued by the affiliating
Uni versity. The recent acadenic
cal endar is enclosed in annexure. Wth
the Inclusions of activities,
wor kshops, expert lecturers, student
club activities etc. , a conprehensive
col l ege cal endar is prepared and keep
for open access to all the stakehol ders
* Being affiliated to JNTUK Kaki nada,




the college follows the academn c
schedul e strictly as advised fromtine
to tinme, JNTUK Kaki nada provi des course

of action in the followi ng pattern: ?
Begi nni ng of the academ ¢ sessions. ?
Last working day of the Senester. ?

Online and theory Md Exani nation

schedule. ? Practical Exam nation

schedul e. ? Theory Exam nation
schedul e. ? Vacation schedules. ¢ The

Ti meTabl e Committee ensures that
students are given core subjects in the

nor ni ng section and comon facilities
are effectively distributed anong
different departnments of the college. -«

In addi ng together to the basic

academ c requirements, college
systemati zes co Curricular and
suppl enentary activities such as
guest | ectures, synposium sports day
cultural day, industrial visit etc. and
their probable dates are planned in the
col | ege cal endar. Teachi ng Pl an: Head
of the Departnent conducts neeting with
the Faculty and Ti neTable Comittees
bef ore commencenent of the Senester
Course work in which subject allocation
is made. ¢ C ass TineTables are
prepared and displayed in all the
Noti ce Boards. « Every faculty Menber
prepares a Course File. ¢ Laboratory
Manual s are prepared and supplied to
students at the beginning of the

Semester. ¢ Review neetings are

arranged periodically to review the
coverage of Syllabus. ¢ Teacher uses
teaching aids |like OHPs, LCDs whenever
they are necessary. ¢ To conduct C ass
Tests Unitwise.  In the tine table,
one tutorial hour is allotted for each

subject in a week. ¢ Alternate days

Sel f assessnent Examination to be

conducted. ¢« Al the Exam nation

records are tabulated and the data is
mai nt ai ned by the Departnment. ¢ The
Faculty nmenmbers are required to prepare
t he Teachi ngpl an for each subject and
to maintain the log book (daily
attendance register) specifying the
details of the topics taught in the
cl assroom and entering the marks for
various tests and daily attendance. -
The Faculty nmenber follows the dayw se
schedul e fromthe | esson plan, which
contains the details regarding Course
obj ectives to be achieved, particulars
of contents to the covered, and the
ki nds of teaching aids. ¢ Teaching




schedule is prepared by all the
concerned and submtted to the
respective Heads of the Departnents at
the begi nning of every senester.
Ti meTabl e is prepared and di spl ayed on
the Noticeboard. ¢« The Departnents al so
carry out internal assessnent based on
student test performance and
punctuality. Towards the end of each
Senester, Theory and Practica
Exam nations are conducted by the
Uni versity and evaluation is carried
out. The examination results are
decl ared and mark sheets are issued by
the affiliating University. ¢ Each
faculty nenber is required to prepare
m d exami nation question paper. For the
i nternal eval uation, answer key nust be
prepared by the faculty menber
concerned. Based on that key, Answer
scripts are evaluated. The eval uation
bl ue print consists of the follow ng
conponents: ¢ Based on guidelines given
by the JNTUK, theory and practica
exam nations are the two conponents
that have different wei ghtages of marks
for various regul ations, nanely,
Regul ati on External Eval uation |Interna
Eval uati on RO7 80 20 R10 75 25 R13 70
30 R16 70 30 R19 70 30 « Continuous
eval uation procedure is followed for
practical subjects. Faculty maintains
the continuous eval uati on marks of
students in their practical subject
attendance regi sters and al so does the
same in the student’ |ab records. -«
Internal nmarks are awarded as per
Uni versity guidelines. However,
Uni versity conducts end Senester
Exam nations in both Theory and
practical courses and arranges
eval uation. ¢ Assessnment of
M ni projects and Main projects is also
handl ed by the University. e
Exami nati on Section organi zes
conducting both internal and external
exanms Wi th the academ c schedul e given
by the affiliated University.

Exam nati on and Eval uati on

Since the college is affiliated to
JNTUK, Exam nation and Eval uation
reforms are as per JNTUK regul ati ons.
The CEC has al ways been open to reforms
i n eval uation/ exam nati on process to
achi eve transparency, tineliness,
objectivity and fairness in eval uation,
student satisfaction etc.

Research and Devel oprent

CEC envi sions to becone an




institution of excellence in inparting
quality teaching to enmpower young
generation with know edge, skills and
research attitude. The Institute is
continuously making efforts to inprove
the lab facilities for research and
i nnovative activities including IT
i nfrastructure. Every year, present and
future needs for upgrading and creating
research facilities in the energing
research areas are assessed through
departnental faculty neetings and
communi cated to the Institute Academc
Managenent Committee. The requirements
of all departnents and DAC (Depart nent
Acadenic Committee) are di scussed and
provision is made in the budget of the
Institute accordingly. On approval of
Managenment Committee , year w se
financial break up is included in the
budget of the Institute. The Institute
formul ates strategies for the follow ng
to neet the needs of researchers: -
Human resour ce devel opnent ¢ Addition
of new research facilities « Creation
of new research space

Li brary, 1 CT and Physi cal

Infrastructure /

| nst runent ati on

The Institute maintains adequate
physical infrastructure for
t eachi ngl earni ng, research,
extracurricular activities for faculty,
students, and staff through an
est abl i shed nmechani sm of resource
pl anni ng and execution. Adequacy of
physical infrastructure is discussed by
Institute Administrative Commttee from
time to tinme. The physica
infrastructure of the Institute is
created as per AICTE normwi th 1020
extra space for futuristic planning.
The CEC canpus is spread in 31.05
Acres. The total builtup area of the
Institute is 28957.31sgm which
i ncludes 46 Cl ass Roons, 08 Tutori al
Roons, 05 conference roons and 6
Laboratories. Qut of 46 class roons, 05
class roons are digitalized cl ass
roons. For optimal utilization of
physical infrastructure, the Institute
has devel oped a nodel of resource
sharing in which acadenic
infrastructure like |lecture theatres,
tutorial roons and | aboratories are
shared by all the departnents to run
their programres. Sharing is nmade
possi bl e by making the tinetable
centrally for all the programmes.
Provi si ons have al so been nade for need
based use of infrastructure outside the




ti metabl e through the webki osk (ERP
software). Availability of these
resources can be seen online by al
faculty and staff for appropriate
pl anni ng. About Library: The Institute
has established a spacious library
Informati on centre in the main Bl ock
with an area of 660sgm <« It is divided
into different sections |ike Stack
area, Reading area and News Papers. -«
Section, Digital library, Technical
Processing Section, Journals Section
Repr ographi c Section. « It is having
the collection of nore than 44, 406
volunmes. ¢« It is having the collection
of more than 118 National and 68
International journals. ¢ It is having
the collection of 230 Speci nen copi es
and 1035 Donated copies of books. « It
is equipped with automated library
Software. ¢ It has total capacity of
160 menbers to sit and refer. o
Established Digital library for
Eresources and al so 880 CD s. ¢ Usage
data of the Library (in terns of Books
issued to the faculty students etc): 3
books per student for a period of
Fi fteen days and 15 books per staff for
a period of Senmester. ¢ Book bank will
be provided for a student based on his
request .

Human Resource Managenent The Institute has a rich pool of well

qual i fi ed human resources to neet all
requi rements of the Curriculum CEC
being a private unaided institution,
the Board of Managenent (Governing
Body) has approved that the faculty be
deci ded and enroll ed based on the
assessed requirements. Flexibility has
been allowed to cater for additiona
recrui tnment whenever needed wi t hout any
restraint on the numbers. This ensures
snoot h conduct of progranmes, and
enables the Institute to neet the
requi renment due to changes in
curriculum and addi ti onal courses.
VWi | e doing so, the nornms and
paraneters |aid down by the JNTUK and
UGC/ Al CTE for faculty are observed for
conpliance. The Institute has a well
defined system of recruitnent in place
to ensure that the best faculty with
desired capability and qualification is
i nducted. For engineering and
managenent progranmes, the
qualification for faculty position in
the Institute is Ph.D./M Phil / M
Tech./ MBA/ MCA from a reputed




institution preferably with sone
teachi ng/industrial experience. The
steps involved in the recruitnent
process are as follows: Stepl: The
faculty requirenent of various
departnents is identified keeping in
view the specialization of areas and
courses to be taught, changes in
curricula, availability of resources,
addi tional requirement keeping the
|l oads in the forthcom ng tine and
likely attrition. The process helps in
i dentifying the required nunbers and
areas of specialization. Step2: Faculty
positions are advertised in the
Nati onal Dailies, besides uploading the
requi rement on the Institute website
under career openings. Fliers/

i nformation about faculty recruitnent
are also shared with inportant
Institutes. On an average the Institute
receives nore than 150 applications
every year. Step 3. Applications are
recei ved online. The candi dates are
shortlisted for the interview based on
specific requirements by screening
committee constituted by principal and
managenent. Step 4: The interviews are
hel d by the sel ect panels as per the
MOA of the Institute. Subject experts
fromthe Universities are invited to be
menbers of the select panels. Such
faculty is invited based on their
experi ence, high degree of research
know edge or industrial experience to
conduct the courses as part of
curriculum Such services were used in
the past. In addition, guest |ectures
by em nent people fromindustry/
academ a greatly assist in enriching
the contents in the advanced courses.
The Institute continuously strives to
i nprove the faculty ratio, keeping the
qual ity and experience as a prine
requirenent in view The rich quality
and strength of faculty enabl es the
Institute to launch the best of the
courses inits curricula as
necessitated by the changing trends.
Further, the Institute ensures the
upgradati on of knowl edge base of
faculty through faculty devel opnent/
recharge programmes. Performance
Appr ai sal Systens Perfornmance apprai sa
forns are separately designed for each

cadre of teaching staff (Professor
Associ at e Professor and Assi st ant
Prof essor) addressing contributions




appropriate for the cadre. Every
faculty nenber submts a perfornmance
apprai sal, designed to capture the
performance in all spheres, acadenic or
ot herwi se. The col | ege addresses al
the issues related to appraisal system
of the staff and regularly eval uates
it. The perfornmance appraisal is
divided into three categories: Category
| : Sel f Apprai sal Report ¢ Providing
i nformati on regarding faculty
participation in training prograns, co
and extracurricular activities,
contribution at the
departnent/institute level. o
Per f or mance regardi ng academ ¢
processes (| ectures engaged,
performance of results, student’s
feedback) Category Il: Reviewer’s
report assessed by head of the
departnment based on the follow ng
performance indicators. (i) Departnent
Level e« Teaching, Learning and
Eval uation related activities o
Seni nar s/ training prograns
att ended/ conducted « Participation in
extracurricul ar and cocurricul ar
activities ¢ Admi nistrative and genera
functions ¢ Contribution to RD
activities (ii) Institute |evel
Contribution at institute |evel
(Exanmi ner, Paper Setter, subject expert
etc.) Category Ill : Assessnent by head
of the Institution ¢« Remarks and
assessnent by Principal. Performnce
apprai sal forns are separately designed
for each cadre of nonteaching staff
(Techni cal assistant, Cerk and
At tender) addressing contributions
appropriate for the cadre. Each staff
submits his/her perfornmance apprai sal
Performance is assessed by the head of
the respective departnment and revi ewed
every year. Faculty and Staff
Recruitnent: The Institute has a well
defined system of recruitnent in place
to ensure that the best faculty with
desired capability and qualification is
i nducted. For engineering and
managenent progranmes, the
qualification for faculty position in
the Institute is Ph.D. /M Phil/ M
Tech./ MBA/ MCA from a reputed
institution preferably with sone
teachi ng/industrial experience. The
steps involved in the recruitnent
process are as follows: Stepl: The
faculty requirenent of various




departnents is identified keeping in
view the specialization of areas and
courses to be taught, changes in
curricula, availability of resources,
addi tional requirement keeping the
| oads in the forthcom ng tine and
likely attrition. The process helps in
identifying the required nunbers and
areas of specialization. Step2: Faculty
positions are advertised in the
Nati onal Dailies, besides uploading the
requirement on the Institute website
under career openings. Fliers/

i nformati on about faculty recruitnent
are also shared with inportant
Institutes. On an average the Institute
recei ves nore than 150 applications
every year. Step 3: Applications are
recei ved online. The candi dates are
shortlisted for the intervi ew based on
specific requirenments by screening
committee constituted by principal and
managenent. Step 4: The interviews are
hel d by the sel ect panels as per the
MOA of the Institute. Subject experts
fromthe Universities are invited to be
menbers of the sel ect panels. Such
faculty is invited based on their
experience, high degree of research
know edge or industrial experience to
conduct the courses as part of
curriculum Such services were used in
the past. In addition, guest |ectures
by em nent people fromindustry/
academ a greatly assist in enriching
the contents in the advanced courses.
The Institute continuously strives to
i mprove the faculty ratio, keeping the
qual ity and experience as a prine
requirenment in view. The rich quality
and strength of faculty enables the
Institute to | aunch the best of the
courses in its curricula as
necessitated by the changi ng trends.
Further, the Institute ensures the
upgr adati on of know edge base of
faculty through faculty devel opnent/
recharge programes.

Industry Interaction / Collaboration

How does the institution collaborate
and interact with Research

| aboratories, institutes and industry

for Research activities. Cite exanples

and benefits accrued of the initiatives

col l aborative Research, staff exchange
sharing facilities and equi pnent,
Resear ch schol arships etc. The

institution has collaborated with many
conpani es, industries, and other




institutions for nmutually benefici al
rel ati onshi ps that include staff
exchange, faculty devel opnent prograns,
and personality devel opment prograns
for students and faculty, sharing of
physi cal resources etc. Collaborations
with Research | aboratories and its
Benefits: 1. Establishment of |ab
facilities with industry specific
har dwar e and software resources for
carrying out Research work. 2. Joint
proposal subm ssion to funding
agencies. 3. Internships to students
for carrying out project work. 4.
Interactive sessions with industry
experts by way of periodic neetings 5.
In plant training and industrial visits
for students 6. Guest |ectures by
i ndustry experts on state of art
technol ogi es Provide details on the
MoUs/ col | aborative arrangenents (if
any) with institutions of nationa
i mportance/ ot her universities/

i ndustri es/ Corporate (Corporate
entities) etc. and how they have
contributed to the devel opnent of the
institution. 7. Getting permission to
carry out experiments in institutes of
repute 8. Perm ssion to nmake use of
sof tware and hardware by research
candi dates of other institutions. 9.
Al'l owi ng incubations of startup
conpani es. 10. Deputing faculty nenbers
for exposures to industrial practices
Sonme of the Conpani es who signed MUs
are: ¢ Lanbourne ¢ CRT (Canpus
Recrui tment Training) ¢ ForgeTechnol ogy
e FactorMtraining Acadeny Pvt.Ltd -
Smart and shine training services
Pvt. Ltd.

Adm ssion of Students

How does the col |l ege ensure publicity
and transparency in the adm ssion
process? The Col |l ege foll ows the

gui del i nes gi ven by Andhra Pradesh
State Council of Hi gher Education

(APSCHE), Covernnent of Andhra Pradesh
in the adm ssion process. The publicity
to create awareness about the institute
and its academ c activities is achieved
t hrough the foll ow ng ways:
Advertisenent in Regional / Nationa
dailies The col |l ege gives
advertisenments in national and regional
English and Tel ugu newspapers for
publicity. Al so, the college gives
adverti senents in newspapers for
adm ssions for Category B
(Managenent/ NRI quota) seats and spot




adm ssions for B. Tech, M Tech, MC A
and M B. A courses. Interested
candi dat es can downl oad the application
fromcoll ege website and they have to
submt the filled in application to the
principal or through online. The
institute conpletes the Category B
adm ssi ons based on nerit order.
Br ochure Handbook The col | ege publi shes
brochure and handbook whi ch highli ght
the vision, mssion and phil osophy of
the coll ege, code of conduct,
uni versity regul ations, and courses
offered, quality and details of the
teaching staff, library, sports and
games, |aboratory and ot her
infrastructural facilities. College
Website The college has a regularly
updat ed website www. cecc. co.in which
provides all information about the
col | ege. Awar eness and i nduction
programres are conducted for parents
and students about the adm ssion
process and academ c systens practices
of the college. The transparency in the
adm ssion process is ensured through
the follow ng processes: The
availability of seats in various
categori es and reservations, fee
payabl e, facilities available etc. are
posted on the website. Rules and
regul ations of A P. Council of State
Hi gher Education relating to
eligibility and the adm ssion
procedures are given in the website.
Explain in detail the criteria adopted
and process of admission (Ex. (i) nerit
(ii) common admi ssion test conducted by
state agencies and national agencies
(ii1) conbination of nmerit and entrance
test or nerit, entrance test and
interview (iv) any other) to various
programes of the Institution.

Engi neering: This institute is offering
6 UG and 6 PG professional courses. As
per AP State Council of Hi gher
Educati on (APSCHE) norns, 70 students
of UG and PG programes are admitted
t hrough centralized adm ssions
organi zed by the government (EAMCET for
UG and GATE/ PGECET for M Tech). The
remai ni ng 30 students (Bcategory, i.e.
Managemnment / NRI) are admitted by the
institution. Advertisenent is given by
the institution in popular regional
news papers calling for applications
for Bcategory seats. Application form
for B category seats is nade avail abl e




in the college website and can be
downl oaded fromthe website. Merit |ist
is prepared fromthe applications
recei ved, placed in the college website
and notice boards. 20 of the seats for
| ateral entry adm ssions for diplom
hol ders into second year are nade by
the Convener, ECET. MCA MBA: This
institute is offering two PG progranmres
in MCA MBA. As per APSCHE norns, 70 of
seats are filled through centralized
adm ssi ons organi zed by the Convener,
| CET. The remaining 30 B category seats
are filled by the institution follow ng
the sane gui delines as per Bcategory
admi ssions into B. Tech. Gve the
m ni num and maxi num per cent age of marks
for adm ssion at entry level for each
of the progranmes offered by the
coll ege and provide a conparison with
ot her colleges of the affiliating
university within the city/district. i)
Cat egoryA (Convener Quota) adm ssions:
Criteria followed « First B. Tech —
EAMCET ranks ¢ Second B. Tech (Lateral
Entry) — ECET ranks « M Tech. GATE /
PGECET ranks ¢ MBA and MCA | CET ranks
ii) Category B (Managenent Quota)
admi ssions: Criteria followed The
Institutions that are approved by Al
India Council for Technical Education
are permtted to fill NRI seats not
exceeding 5 of the sanctioned intake in
each course for the academ c year shal
only admit NRI candi dates (sons and
daughters of NRI's) who have passed the
qual i fying exam nation with not |ess
than 50 of marks in prescribed group
subj ects or 50 aggregate marks in the
qual i fyi ng exam nation. The remaining
seats shall be filled on nerit basis
wi t h candi dat es including from other
States and union territories who have
secured rank at Al EEE (JEEMai n) and
secured not less than 45 (40 in case of
candi dat es bel onging to reserved
categories) of marks in the prescribed
group subjects in the qualifying
exam nation. The seats renaining
unfilled fromthe above shall be filled
with eligible candidates on nerit basis
following eligibility criteria laid
down in rule (4) of G O Ms. No. 74.
Thereafter, if any seats still remain
unfilled, such seats nmay be filled on
merit basis with candi dates securing
not |ess than 45 in the prescribed
group subjects taken together/aggregate




marks in the qualifying exam nation.
Al affiliated coll eges are governed by
the admi ssion procedures and gui delines
prescribed by the APSCHE ( Andhra
Pradesh State Council of Hi gher
Education), Governnment of Andhra
Pradesh. Program Mode of Sel ection For
all B. Tech. branches, ACategory
(Convener Quota) students mnmust have
passed 12th standard. Bcategory
students nust have passed 12th Standard
with mnimumnmarks. For all M Tech.
branches students nust have passed
rel evant B. Tech with m ni mum marks.
For Master of Conputer Applications
(MCA) students nust have passed any
Degree and (2 maths) with m ni num
mar ks. For Master of Business
Admi nistration (MBA) students nust have
passed any Degree with m ni num 50
mar ks.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

| mpl enent ed SMS system for
di ssem nation of information including
regul ar notice to all stakehol ders.
Setting up virtual |earning system
t hrough Skype from di stant corners of
the world I nplenentation of college
Mobi | e apps.

Adm ni stration

Online | eave requisition system
Noti ce display systemfor students and
ot her stakehol der. Regul ar exercises of
et enderi ng process through Govt.
portal. Regul ar exercises of PFMS
portal to upload expenditure related to
Govt. fund. Subm ssion of retirenent
rel ated docunments through epension
portal. Initiative taken towards
installation of RFID systemin the
Li brary. Faculty biometric systens, CC
Camaras for better nonitoring

Fi nance and Accounts

Fully computerised office and
accounts section . Mintenance the
col | ege accounts through Tally.

Student Adm ssion and Support

Onl i ne adm ssion including online
paynment gateway. Mintaining students
dat abase through tailor made software.

Exam nati on

Initiated online portal Entry in
service facility for Conpetitive Exans
and University exanm nations for UG and

PG st udents.

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 P. SEKHAR I nt ernational Adi tya 2500
Two Day Institute of
Conf erence on | Technol ogy and
Intelligent Managemrent , Tekk
Computing in al i
Contr ol
2019 V L RANJI TH STTP on Human Sagar 1600
Val es, Ethics Institute of
Mor al s Technol ogy
Behavi our al Phar macy,
Sci ences and Bhopal
Attitudes

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for

teaching staff | non-teaching
staff
2019 NA One Day 1 40
Onli ne 30/ 08/ 2019 |30/ 08/ 2019
Wor kshop
on Art of
Li vi ng
2019 Four Day NA 59 1
FDP on 20/ 11/ 2019 |23/ 11/ 2019
Effective
Teachi ng
Lear ni ng
View File

Title of the

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Online FDP on
Devel opnent of
E- Modul e with
Four Quadr ant
Appr oach

STTP on

12/ 11/ 2019

17/ 11/ 2019

“Digitally

23/ 11/ 2019

28/ 11/ 2019



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhHcVJTSDkrTGRxQUNUS2xOR0E3SXc9PSIsInZhbHVlIjoiL1NBajArR0twMGczQ2pwMVBBZFhad0Z1WUNFZEZXU2NlMlFFUVZ2MHIwOXAvcTlQSXdRRklEL1JwVENQVmkwc1g4WHpTS2QyeDlrMnptWXlwWm9IMUE9PSIsIm1hYyI6Ijg5MDA5ODZmYjA5YmQyMDdkNmU3ZmUwMDhhNjViNjViOWMzZDVlZTM0MDQxZDdiODk1NWRkZmY0ZTljYmJiOGUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRkeFc5R1FNdHNYQnNMY0dvbnZGNFE9PSIsInZhbHVlIjoiS3A1b2t2alJGSkRGMnM5QmNJejFOMUo4K0xGMjZLUE5XTjhuR1dBTk11b2pmSmduSXB2SE9SMDJJNFJ1dHR6ditWNWsrZ0UzN3JMcGo3V3hPVVpaaGVwY2t4K3g0MkhsMVVZU2JsTW11N01wOWxJNTNIdzJneks5T0EwZHEwTWR5UXJZZEkrWDRMeHNsSzhGNFV4QkxBPT0iLCJtYWMiOiJkNGI3NjlkZjVhNTEyNWExY2IwYWYyMTEyYzEwN2RmNWU2YTIxYzYyZTQyYTkzMGRlNDk1OTBiOWMzMDIxNGY5IiwidGFnIjoiIn0=

Controll ed
Power
Converters for
| ndustrial and
Renewabl e

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time
0 100 0 36

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
e Study leave (a) with Pai d | eave for meetings e Concession on Bus fee
full pay (b) with reduced of statutory for days scholars -
pay and (c) w thout pay - bodi es/ gover nnent Subsi di zed Hoste
90 days paid Maternity agenci es/ regul atory facility « Subsidized
| eave. ¢ Registration bodi es, etc. ¢ Loan for canteen food for Days
charges in full and 50 nmedi cal energency and schol ars
TA/ DA for attending Vel fare schenes for o
Conferences / Seminars / Medi cal | nsurances -«
Wor kshops / Trai ning Enpl oyee Provident Fund -
Programme al ong with paid |Additional increnents for
| eave in India and exenplary work ¢ Leave
abroad. ¢ Paid | eave for travel Allowances -
visits in connection with | Conveyance all owances -«
research work. « Paid Book al | owances
| eave for neetings of
statutory

bodi es/ gover nment
agenci es/ regul atory
bodi es, etc. « Partia
financial support for
research. < Medi cal
| nsurances ¢ Enpl oyee
Provi dent Fund e
Additional increnents for
exenpl ary work ¢ Leave
travel Allowances e
Conveyance al | owances -
Book al | owances ¢ Medi cal
al | onances ¢ Leave
encashnment

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has nechanisns for internal and external audit. Internal audit is
carried out twice in a year. External audit is carried out once in a year
External Auditor verifies all receipts expenses bills, paynents of the

Fi nanci al Year (FY). The external audit is to verify that the annual accounts

provide a true and fair picture of the organizations finances and that the use
of funds is in accordance with the ains and objects as outlined in the

constitution. Ramaswamy Kot eswararao co, Hyderabad, Tel angana state is our
external auditor.
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6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion )
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
GSR and TSR 1.5 Fi nanci al Support to
poor students
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes FFC from Yes I nternal | QAC
JNTUK, | SO commi ttee
Adm ni strative Yes | SO FFC from Yes I nternal | QAC
JNTUK comittee
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
devel oprment of the institution ¢ Pointing

e Providing val uabl e suggestion for
out the weaknesses of the college related Departnents and suggesting

rectification. ¢ Conmmunicating views which the students feel shy to conmunicate
directly to the teachers about the college and the departnent.

6.5.3 — Development programmes for support staff (at least three)

e Four (04) support staff of the college was trained with elenmentary and

advanced Tally for increasing their conmputer proficiency. ¢ .Conmputer Training

of the office staff so that they are able to handl e the online adn ssion and

regi stration of students. ¢ Onjob training by experienced staff is given. o

Training on ICT is organized regularly to keep in pace wth technol ogy.
Facul ty Devel oprment prograns and wor kshops

6.5.4 — Post Accreditation initiative(s) (mention at least three)
Getting | SO 9001: 2015 NBA Accreditation Planned to applying of 12(B) for UGC
grant Participation in N RF
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 17/ 06/ 2019 19/ 06/ 2019 22/ 06/ 2019 183
Oientation
programe on
quality




i ssues for
t eachers and
student s
organi sed by
t he
institution

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Academ c 16/ 07/ 2019 17/ 07/ 2019 52 14
pronoti on

| nf or mati on
Sessi ons for
WoInmen

I ncl usi ve 20/ 08/ 2019 21/ 08/ 2019 48 5
Leadership
Tr ai ni ng

Wnen' s Day 07/ 03/ 2020 07/ 03/ 2020 247 0

Awar eness on 06/ 08/ 2019 06/ 08/ 2019 209 334
Ant i raggi ng

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Est abl i shed sol ar panels through out the college and there by Coll ege has
started to utilise solar power . And al so we have conducted seni nars and
awar eness progranms on Energy conservation and managenent to the students and as
wel | as faculty by the enmi nent persons fromthe respective fields.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift No 0

Ranp/ Rai | s Yes 0

Braille Yes 0

Software/facilities

Rest Roons Yes 0

Scri bes for exam nation Yes 0

Speci al skill Yes 0
devel opnment for

differently abl ed
students
Any ot her simlar Yes 0

facility
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7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 4 4 07/ 10/ 2 5 VI LLAGE 52
019 ADAPTATI O|Awar eness
N of Child
Educati on
Awar eness
of
Seasonal
D seases
(Preventi
on Measur
es),
Awar eness
of Vote
and its |
nmpor t ance
, and
Awar eness
of C ean
and
G een.
2019 2 2 07/ 12/ 2 1 | mporta 46
019 AWARENESS | nce of
OF techni cal
TECHNI CAL |educati on
EDUCATI ON|, Job opp
ortunitie
s
2020 1 1 04/ 02/ 2 1 Certifi 91
020 CERTI FI CA cate
TE cour ses
COURSES |in ClVIL,
I'N CSE, ECE,
VARI QUS D| EEE, and
ESCl PLANE VECH
No file upl oaded.
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Et hi cal practices 18/ 07/ 2019 It is observed that
many stake hol ders are
updated in terns of
technol ogy but when it
cones to professional
code of conduct there has
been huge deviation from




t he expected and the out
cone.

7.1.6 — Activities conducted for promotion of universal Values and Ethics
Duration To Number of participants

Duration From

Activity
22/ 07/ 2019 23/ 07/ 2019 106

Awar eness
Programe on
pronoting Ethical
val ues to the
t eenage students in
t he various school s
and col | eges by our
col l ege faculty.

Road Ral |y 07/ 10/ 2019 07/ 10/ 2019 51

conducted on Drugs
Abusenent by our
Ncc col | ege cadets

Visiting ol dage 19/ 02/ 2020 19/ 02/ 2020 78

hone with the
students

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pl antation of sanplings in the canpus by the students b). Coastal cleaning
Usi ng renewabl e energy |ike Sol ar power panels are
used in the canpus d). Drain water purification plant was established in the
canpus e). Waste papers are sent back to the paperboards for recycling purpose
with the help of ITC, e-waste sent back as scrap. f) Cean and Green Program
organi zed in the canpus by NCC NSS Students.

a).
programes organi sed c).

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

Practice — 1 Title of the Practice: Teaching and Learning Process
bj ectives of the Practice: The institution ains to provide its students with
the information, tools, and resources they need to be successful in their
chosen fields as professionals. All educational activities center on the
teaching and | earning process. The rapid pace of technol ogical change, the
evol ving viewpoints of mllennial students, and the entry of a new generation
of teachers all provide difficulties for the entire teaching and | earning

process. The main goal of this strategy is to inprove |learning delivery by
teaching facilitators nore efficient teaching and | earning nethods. The
Context: In the last few decades, there has been a paradigmshift in the way we
approach teaching. |Instead of being teacher-centered, when the student is only
a passive participant, the enphasis is now on the student, and the instructor
only serves as a facilitator of the students |earning. The teaching paradi gm
has been altered and chal |l enged by the needs of the native mllennial student
popul ati on as well as the quick devel opnent of science and technol ogy.

MIlennials frequently nake up the group of people who have recently started
In order for the teaching-learning process to be effective

and efficient in this setting, teachers nust have adequate training. A
generational shift is being represented by the young, tech-savvy armny joining
the teaching ranks, and it can only be addressed by tinely and effective
training. The Practice: Since its inception, Chirala Engineering College has
made pains to ensure that all of its faculty nenbers are know edgeabl e about
effective teaching nethods. Prograns for faculty devel opment in teacher

Best

wor ki ng as teachers.




preparation are therefore still available. The resources for these progranms my
be senior canpus faculty nenbers or representatives fromnational teacher
preparation organi zations. On rare occasions, teachers are given the chance to
take part in these initiatives outside fromthe school. Newy hired professors
with fewer than two years of teaching experience receive orientation from nore
experienced academ cs at Chiral a Engi neering College. The orientation program
gives participants the chance to test out |esson designs and teaching
strategies. Al new nenbers are urged to attend and participate in classes
taught by senior faculty. Evidences of Success: Less-than-two-year-experienced
instructors find it nmore challenging to manage | essons. Gven that the majority
of recently appointed faculty nmenbers are also mllennials, the perspective
change from student to faculty nmenber is clear. Despite being tech savvy, they
lack an informed teaching style. Wen using technology to adopt active teaching
and learning strategies, the faculty becane nore flexible. The facultys
adaptability and adventurous spirit were spurred by this know edge, which was
evident in the seanless integration of teaching and |earning. The early
resi stance of seniors to using technol ogy or teamteaching techni ques has
gradual ly given way to a nore receptive attitude. Quizzes, peer teaching, group
or team |l earning, and flipped classroons are all tested. Since | essons are now
taught both online and in person, the nmi xed classroom has been a bl essing.
Probl ens encountered: Wen dealing with teaching |earning devel opnent tasks,
many problens occur. 1. In flipped classroons, students m ght not want to
conmpl ete their honework. If they dont finish the pre-task assigned by the
teacher, they can show up to class unprepared, which would nake | earning
unproductive. 2. There nay be a negative digital divide anobng students as a
result of their prior education. 3. Students may experience cognitive overl oad
as a result of the technol ogies used in blended |earning. 4. The lack of IT
literacy anpbng teachers is a significant additional obstacle to the enpl oynent
of new technology in education. 5. A pupil with extensive subject know edge
m ght not be able to pick up information as rapidly as the instructor. 6. Not
all students nay have access to the necessary resources and internet speed.
Even if we use state-of-the-art teaching nmethods, we cannot neglect the
fundanental chal k and tal k approach. Chirala Engineering College ains to
achi eve a careful bal ance between conventional and cutting-edge pedagogi cal
approaches. Best Practice — 2 Title of the Practice: Academ a and | ndustry
Col I aborative Activities A basic value at Chirala Engineering College is giving
students every opportunity to go beyond the requirenents of the core
curriculum This approach ains to give every student a | ow cost choice for
additional education within their four-year graduation plan. The Context: The
goal of every engineering student is to graduate with their ideal position. The
course syl labus m ght not, however, be adequate to produce the desired outcone.
The school has taken the initiative in this case to provide additiona
certification or training prograns and to prepare students for the workforce by
equi pping themwi th the rel evant engineering skills. Chirala Engineering
Col | ege has agreenents with conpani es, acadenmi c institutions, and organi zations
supported by the federal and state governments to carry out skill-enhancenent
and certification prograns. The Practice: The college collaborates w th various
prestigi ous national and international conpanies, including Tech Mahi ndra,
Efftronics, Ebix Cash, Multi Solution Managenent (MSM Group), |CCS, Square,
Exposys Data Labs, and Sintex, for teacher and student skill devel opnent
progranms. Evidences of Success: The Academ ¢ courses designed by the university
are very hel pful to the students during their technical round interviews. These
j ob-related courses, according to several graduates, hel ped them perform better
at work. Problens encountered: 1. The availability of other certification
prograns may frighten pupils. Al necessary courses for the program nmust be
finished by the students. It can be difficult for students to keep up with the
expandi ng course load. 2. The academic year is typically prepared in advance.
However, the exam schedule is subject to change in the event of unantici pated




events. Exam schedul es may occasionally conflict with the course cal endar.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. cecc.co.in/iqgac/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institutions vision, goal, and quality policy nake it clear fromthe outset
of the admi ssions process that a strong enphasis is placed on the overal
grow h of the student. In the Bapatla nei ghborhood, Chirala Engineering College
(CEC) is regarded as one of the best college. The top 30 of EAPCET
(Engi neering, Agriculture, and Pharmaceutical Comon Entrance Test) passers
make up al nost 90 of the students at our college. The institutions ngjor
priorities are the delivery of excellent instruction and the growh of its
pupils. To achieve this goal, the college frequently encourages students to
take part in a range of activities. 1. STREET CAUSE: THE MAG C OF THE STREET IS
THE M NGLI NG OF THE ERRAND AND THE EPI PHANY is the notto of Street Cause. The
| ar gest student-founded non-governnmental organization (NGO in the Andhra
Pradesh state is called Street Cause. The phrase that suns up its purpose is
THE MAG C OF THE STREET IS THE M NGLI NG OF THE ERRAND AND THE EPI PHANY. The
underprivil eged sections of society, including the elderly, orphans, and street
children, are the focus of this unit. This Unit al so engages in awareness-
raising initiatives that instruct slumchildren in life skills, personal
cleanliness, and healthier |ifestyle choices. The STREET CAUSE CEC UNIT offers
career guidance to students at governnment schools and coll eges based on their
interests. The foll owi ng departnents projects are being carried out as part of
the STREET CAUSE CEC UNIT, which strives to assist individuals in need: ?
Departnment of the Environnent ? Departnment of Education and ? O d Age Hones and
O phanages Departnent Chirala Engineering College Unit took an active part in
activities associated with the Chirala Street Cause. 2. NPTEL COURSE: Before
conmpleting the program instructors and students are encouraged to inprove
their self-learning skills by receiving accreditation in online courses from
renowned organi zations |i ke NPTEL, coursera, and others. 3. Financial
Assi stance through the Equity Action Plan (EAP): Guidelines in keeping with the
equity action plan have been prepared for the benefit of needy students
enrolled in the institutions UG and PG prograns who originate from
under privil eged and soci oecononi cal ly chal | enged backgrounds. This trait serves
as the institutions distinguishing trait.

Provide the weblink of the institution

https://ww. cecc.co.in/iqgac/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

? To send new proposals to affiliating university for organi zati on of Teachers
Trai ni ng Workshops on revised syllabi. ? To increase research publication by
faculty in UGC notified Care list journals. ? To organize National and
I nt ernational sem nars/webinars by some departnents. ? Organization and
participation of students in nmultiple extra-curricular activities for overal
progression. ? To conduct External Academ ¢ and Adm nistrative Audit.
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